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E—News Oct/Nov 2018 

 

Looking for some  

career-focused professional develop-

ment? Check out:  

 Cannexus 2019 January 28-30  

   in Ottawa, Ontario https://

cannexus.ca/ 

 

 ACTE CareerTech Vision 2018 Nov. 

28—Dec. 1 in Sanatonio, Texas, 

https://www.acteonline.org/ 

 

 Contact Conference 2019: “Your 

Career, Your Adventure ” April 9 & 

10 in Saskatoon, SK  http://

www.contactconference.ca/ 

  

 Relevant career-focused articles 

can be found through online jour-

nals, by conducting various inter-

net searches, and through virtual 

communities such as 

www.contactpoint.ca.   

Inside this issue: 

As every Professional Growth Network knows, maintaining a strong membership, hosting a 
successful annual conference and supporting educators with resources and current news 
keeps an association vibrant and thriving.  We are very proud of the long history of valuable 
support and leadership SCWEA has provided province wide.  Last year’s conference, A Goal 
Without A Plan is Just  A Wish” focused on providing that same valuable in-service and support 
as the province continues it’s quest to improve graduation rates by putting the tools in place to 
assist all grade 9 students to develop a Graduation and Post-Graduation plan. This year the 
graduation plan was expanded to include the plan elements required from grade 10 through 
Grade 12.  

Education Sector Strategic Plan (ESSP) Outcome 

 “Every school division and First Nations education authority in the province will develop a 
strategy for all Grade 9 students to have a graduation and post-graduation plan, and establish 
a process for maintaining those plans through Grade 12.” Education Sector Strategic Plan, 
Cycle 3, (2017-19) . 

Work on renewing several PAA curricula and updating the CWEX curricula has begun and I am 
pleased that several of SCWEA’s regular and executive members have volunteered to be part 
of the reference committee, sub-committees and writing groups. 

Coming into this year’s conference, “Inclusive Opportunities for Success” we were sitting at 89 
members including 75 regular, 12 Institutional and 2 corporate members. If you were not able 
to attend this year’s conference please remember to renew your membership for the 2018-
19 school year. Thank you to the conference committee members and executive for all their 
work in putting together another great conference this year. 

At the AGM, Amy McFarlen stepped down from the executive along with Jen Bieber who will 
be retiring at the end of this year.  We want to thank them for their contribution and service to 
SCWEA, they will be missed.  On a brighter note, we welcomed  new directors Lisa Studer and 
Sean Dufour to the SCWEA executive. We also hosted more meetings remotely to reduce costs 
during these challenging economic times.  

This month’s edition of E-News, is chock full of important dates, upcoming events and general 
information.  Everyone is encouraged to submit ideas, articles, and photos of the events from 
their area of the province, as through sharing together, we grow stronger! 

We wish you all a great year as you work to support students in your schools and help them to 
find their way in this rapidly changing and challenging world! 

SCWEA Past president Gord Heidel 



Congratulations to the 2018 SCWEA Award Recipients 

Heather Merasty, Senior Director of Educa-

tion,  receiving  the Friends of SCWEA Award 

on behalf of  the Meadow Lake Tribal Council  

Education Department in recognition of their 

work  and support of career  & work educa-

tion. Their  Career and Work Education objec-

tives mirror the objectives of SCWEA.  

Larry Hertz from the Western Equipment 

Dealers Association receiving the Friends of 

SCWEA Award from Gord Heidel. Recognizing 

their support and partnership with Sun West 

School Division & Sask. Polytechnic in the 

development of an online Agriculture Equip-

ment Technician course that will  be available 

to students across Saskatchewan. This part-

nership is a model that needs to be devel-

oped across all industry sectors. 

Past SCWEA Treasurer, Jen Bieber , receiv-

ing  the SCWEA Recognition of Service 

Award from Gord Heidel. Jen will be retiring 

at the end of the school year and we would 

to like to wish her all the best with her re-

tirement! Thank you for being the champi-

on that you are Jen! 



SCWEA Conference 2018: Inclusive Opportunities for Success 

 This years conference  was limited to one day to reduce costs and facilitate teachers accessing leave 

to attend. Thank you to the planning committee and all the SCWEA executive for pitching in to  make this 

year’s conference another huge success.  The social Thursday night started things out and was a lot of fun. 

The conference was jam packed with presentations and resources to support our member’s work in their 

schools. The day started out with a presentation from Rosemary Venne, Associate Professor in the Depart-

ment of Human resources and Organizational Behaviour at the Edwards School of Business at the U of S. 

Rosemary provided a lesson in the power of demographics by tracing the changes in career patterns since 

World War II. Then she  went on to demonstrate the power of demographics in determining future high de-

mand areas of employment. 

 Barbara McKinnon updated the audience  on the progress and plans for PAA  curriculum renewal. She 

then shared the  updated Grad/Post Grad  plan which has been expanded to include grades 10 through 12. A 

copy of the expanded plan can be found on the SCWEA website under the SCWEA Conference 2018 tab. 

 The breakout session for the myBlueprint tutorial covered new improvements to myBlueprint, the 

basics when using myBlueprint in classrooms and how it can be used to support the Grad/Post Grad plan. 

WorkSafe and Young Workers Readiness  breakout session provided participants with access to the updated  

Ready for Work Resources and reviewed the improvements to the Young Workers Readiness Certificate 

Course. 

 The breakout session after lunch focused on technology.  myBlueprint representative Jordan Lewis, 

demonstrated the improvements made to myBlueprint portfolios resource and the power of digital portfoli-

os.  Susan Stabbler  explained the importance of basic coding skills in a world that is becoming more and 

more dependent on technology, along with ways to engage students in STEM related areas. 

 Our keynote speaker for the afternoon, Lisa Broda, Deputy Child Advocate for the province,  provided 

the context around their research  and findings that led to the completion of the  “Shhh...Listen...We have 

Something to Say...Youth Voices from North” report.  The  findings emphasized the importance of engaging 

Indigenous youth on what they need to reach their full potential reflected in their own words.  At the end of  

Lisa’s presentation, the audience was asked to raise their hand if they have had a student commit suicide. 

Sadly, almost every hand went up, demonstrating the breadth of this issue.  If you haven’t read this report 

you should. A link to the report can be found on the  

 Jody Bender, one of our SCWEA directors, followed Lisa’s key note with a breakout session providing 

concrete strategies to help students at risk.  Teachers that attended the Junior Achievement (JA) breakout 

session were provided with a overview of  resources relating to financial literacy and entrepreneurship.   

 Copies of presentations and resources can be found on the SCWEA website under Conference 

2018.Thank you to the sponsors who donated door prizes  and to Meadow Lake Tribal Council for the dona-

tion of the I-Mac,  used to raise money for student scholarships.  

  

 

http://www.scwea.com/scwea-conference-2018/
https://myblueprint.ca/
https://www.saskadvocate.ca/
https://www.saskadvocate.ca/


2018 Conference Cont.  

 

 

 

SCWEA Vice President 

Jon Kemp (Right) con-

gratulating Jeff Peder-

son who was the lucky 

recipient of the Imac 

Computer donated by 

MLTC. 



Congratulations to the 2018 Student Award Recipients 

Brody Baumann, CWEX 20 

Moose Jaw, Saskatchewan 

Central Collegiate 

 

How has my Career and Work Experience Class prepared me for the future after 

high school? 

 

I went to Murray GM for my placement.  I worked with a mechanic named Jaden.  I 

really got a feel for what it is like working on new vehicles.  Ever since I was young, 

I wanted to be a mechanic, however, working here as a placement helped me to 

change my mind.  I will still work on cars as a hobby, but not as a career.  In the end 

of my work term, I was actually offered a part-time job changing oil for Murray GM.  

To this day, I am still working there and enjoying it.  I am really glad that I joined 

this class.  I had a great time and now have a great job as a result.  I also really 

learned how to talk to people better just meeting them and getting the paperwork 

ready for jobs boosted my confidence when talking with people. Unfortunately I 

will be leaving my job after grad and I will be very sad to go, but in the end I am so happy I chose this class. 

Marissa Fleury, CWEX A30 

Cumberland House, Saskatchewan 

Charlebois Community School 

 

How has my Career and Work Experience Class prepared me for the future after high school? 

 

My Career and Work Experience class has prepared me for my future after high school by teaching me to be more patient, to 

better my organizational skills, and to work independently.  I found that I am able to handle my time better.  An example is being 

given an independent study at school and doing the work on my own time.  In my class I had to organize pictures in folders and 

lead people to what they can do.  Helping people get to where they can be also helped me to be more patient.  I will be attending 

the University of Saskatchewan in the fall.  I have registered for an Environmental Biology program in the college of Arts and Sci-

ences.  I think Career and Work Exploration class has helped me a lot. 

Please let your students know about this opportunity and watch for instructions in future SCWEA 

E-Newsletters on how to apply. 



 

Take Our Kids to Work,  The Learning Partnership’s signature program, is celebrating its 23 

rd year of providing Grade 9 students across Canada with the opportunity to experience and 

learn about the world of work as they begin to explore possible career paths. The Learning 

Partnership began running this program in 1994 in Ontario and it has since grown into a 

national program that reaches students in all provinces and territories across the country. 

More than 250,000 Grade nine students and at least 75,000 businesses and organizations 

nationwide participate in Take Our Kids to Work day annually.  

Did You Know 

 Take Our Kids To Work Day falls on the first Wednesday in November every year. 

 Organizations who register for Take Our Kids to Work are eligible to apply for the 

Learning Partnership’s Canada’s Outstanding Employers Award. 

 The program helps teachers make the connection between education and future 

career paths. 

 It enhances a company’s brand by improving employee engagement, morale and 

loyalty. 

 It demonstrates that a workplace is progressive and committed to education. 

 

Take Our Kids to Work  Day  

Wednesday, Nov. 14, 2018 
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Benefits of Take Our 

Kids to Work. 

For students, It’s an 

opportunity to: 
1.  Understand the importance of 
staying in school by learning first-
hand what skills are required in 
today’s workplace. 
 2. Start exploring career options in a 
practical way and gain a better 
understanding of just how many 
career choices are open to them. 
3. Develop an appreciation for their 
parents’ careers and roles in 
supporting their families. 

For parents, it’s preparing your child 
for the future. You can: 
1.  Participate in a shared experience 
with your child. 
 2. Begin a career dialogue based on 
actual experiences. 
 3. Enrich your child’s experience 
with discussions before, during and 
after the workplace visit. 

Tips to involve all 
students:1.Encourage parents and 
friends to take their son, daughter 
and/or a friend with them to work. 
2. Bring your own child to work with 
you if he/she is the appropriate age. 
3.Work with the cooperative 
education teacher to identify 
potential workplaces. 4. Encourage 
your school and school board to 
involve its own employees. 5. Invite 
workplaces that have been involved 
in the past to expand their 
participation. 

Skilled Trades and Technology Week Nov. 4—10, 2018 

Manufacturing Week November 25th to December 1 

Construction Week in Saskatchewan April 8 –12  

https://www.constructionweek.ca/ 

Skills: Check for updates at http://www.skillscanadasask.com/ ,                                   

http://www.skillscanada.com/ & https://www.worldskills.org/what/competitions/wsc2019/ 



*Remember if you are attending the Cannexus Conference 

to let them know you are a SCWEA member as we are a sup-

porting organization.* 



 

. 

 

 

 

The 25th Skills Canada National Competition  
Halifax Exhibition Centre  
Halifax, NS 
May 28 – 29 

Come and celebrate the 25th Skills Canada National Competition in Halifax, Nova Scotia, May 28 and 29! 

Halifax, an Atlantic Ocean port in eastern Canada, is the provincial capital of Nova Scotia. A major 
business centre, it’s also known for its maritime history. The city’s dominated by the hilltop Citadel, a 
star-shaped fort completed in the 1850s. Waterfront warehouses known as the Historic Properties recall 
Halifax’s days as a trading hub for privateers, notably during the War of 1812. 

The Skills Canada National Competition (SCNC) is the only national, multi-trade and technology 
competition for students and apprentices in the country. 

Each year, more than 550 competitors from all regions of Canada come to SCNC to participate in over 40 
skilled trade and technology competitions. 

By providing a forum where Canadians can compete at the national level, SCNC provides hands-on work 
experience related to skilled trade and technology careers. 

Canada’s best talent in skilled trades and technologies gather to compete in: 

Precision Machining | Mechatronics | Mechanical Engineering CAD | CNC Machining | IT – Office 
Software Applications | Welding | Autobody Repair | Sheet Metal Work | Plumbing | Electronics | Web 
Design and Development | Electrical Installations | Industrial Control | Bricklaying | Cabinetmaking | 
Carpentry | Hairstyling | Aesthetics | Fashion Technology | Baking | Automobile Technology | Cooking | 
Landscape Gardening | Refrigeration and Air Conditioning | IT Network Systems Administration | 
Graphic Design | Industrial Mechanic Millwright | Architectural Technology & Design | Outdoor Power 
and Recreation Equipment | Video Production | Job Search | Job Skill Demonstration | Public Speaking | 
3D Character Computer Animation | 2D Character Computer Animation | Aerospace Technology | 
Workplace Safety | Mobile Robotics | Heavy Equipment Service | Car Painting | Steamfitter – Pipefitter |  Photography 

| Sprinkler Systems | 3D Game Art 
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SAVE THE DATE 
 

April 9-10, 2019 
For Career Practitioners, Educators, School Counsellors  

and HR Professionals 

Travelodge - Saskatoon, SK 

www.contactconference.ca 

 
Keynotes include Spencer Niles, National Career Development Association; Susan Aglukark, Indigenous Recording Artist and 
over 20 workshops!   

myBlueprint Webinar Series 

"myBlueprint is proud to announce our Saskatchewan specific webinar series. Come to learn how to incorpo-

rate this with your Grad and Post-Grad planning, how to utilize portfolio's in subject-specific and vocational 

programs while hearing implementation ideas from Saskatchewan educators. Two sessions are being offered:  

 Monday, November 12th at 3:15 pm (CST) 

Tuesday, November 13th at 3:15 pm (CST)  

To connect to the webinar please follow these instructions a few minutes prior:  

Click or copy and paste the link into your web browser:  https://myblueprint.zoom.us/my/jordanlewis 

 Click Open Zoom Meetings when prompted 

 Type your name and click Join 

 To connect to audio select one of two options. 

 Option 1: Computer speakers and microphone. Click Computer Audio 

Option 2: Call with a phone line. Click Phone Call and dial the number on the screen 

http://www.contactconference.ca
https://myblueprint.zoom.us/my/jordanlewis


2018 – 2019 Post Secondary Event Timeline 

Dates Subject to Change 

September 

 Apply online for SK Polytechnic – starting September 1st (for all programs except the five high demand 

programs) at Regina, Saskatoon, Moose Jaw and Prince Albert Campus 

 Check and follow recommended application dates and processes for out-of-province and out-of-country 

schools 

Create personal profile and start applications for awards/scholarships using websites such as: 

        https://yconic.com/ 

        www.scholarshipscanada.com 

        www.studentscholarship.org 

        www.schoolfinder.com 

        www.scholartree.ca 
        www.saskatchewanscholarships.ca/ 
 

 Register for various post-secondary open houses in October and November 

 U of Sask – Open House – Friday, September 28th
 

Apply for housing and residence for all post-secondary 

October 

 U of Regina / SK Polytech Nursing application begins – October 1st
 

 SK Polytech - High Demand Program application begins – October 1st
 

 (Dental Hygiene, Medical Radiologic Technology, Power Engineering, Practical Nursing, Psychiatric 

Nursing) 

 U of Regina Campion College Information Night – October 2nd
 

 U of Regina Luther College Information Night – October 4th
 

 U of Regina – What is Engineering? – October 4th   

 SK Polytech Post-Secondary Information Night – October 18th
 

U of Regina - Fall Open House – Saturday, October 20th 

November 

 Apply for Residence at U of Sask – November 1st
 

 U of Regina Grade 11 Sneak Peeks- November 5th – 9th
 

 See Your Future Career Fair - Regina Queensbury Centre- Evraz Place – November 6th
 

 SK Polytech INSIGHT - all campuses – November 15th
 

 
What is Engineering University of Saskatchewan November 16 

 
Great Plain’s Spend a Day November 22 

Continue applications for post-secondary institutions 

December / January 

 U of Sask “Best & Brightest” - apply for admission to U of S by December 1st 

 U of Regina – Admission on the Spot- Moose Jaw- December 6th
 

 U of Regina – Admission on the Spot – Regina- December 7th
 

 U of Regina – What is Business Administration? – December 7th
 

 U of Regina – Who is Kinesiology? – December 7th
 

 U of Sask “Best & Brightest” Scholarship Application deadline – December 15th
 

 Submit U of S and U of R applications by the end of semester unless you have chosen to apply earlier. 

https://yconic.com/
http://www.scholarshipscanada.com
http://www.studentscholarship.org
http://www.schoolfinder.com
http://www.scholartree.ca
http://www.saskatchewanscholarships.ca/


 

RCMP Career Presentation  Dec. 8, 9:00 am RCMO Heritage Centre 

 

February 

 

 University of Regina Scholarship Workshop -Feb. TBD 

 Check deadlines for out of province schools 

 Continue applying for scholarships 

Send midterm marks to institutions from the Ministry of Education: https://www.k12.gov.sk.ca/etranscript/ 

 U of Sask Deadline for several competitive entry colleges – February 15th
 

 U of Sask Competitive Awards - apply for admission by February 15th
 

 U of Regina / SK Polytech Nursing application deadline – February 15th
 

U of Regina – Admission on the Spot - February 13th
 

 

March 

 Continue applications 

 Official Ministry Transcript due at SK Polytech for Nursing program – March 1st
 

 U of Sask Competitive Awards application & supporting documents deadline – March 1st
 

 U of Regina Faculty of Education high school applicant priority deadline - March 1st
 

U of Regina Priority Deadline & Entrance Scholarship Deadline - March 15th
 

 

April 

 Continue applications 

Apply for local scholarships 

 

May     
U of Regina - UR Beginning (new students for Fall 2019) – May 3rd

 

 

June 

 Deadline for U of Regina Residence - June 1st (Guaranteed Room) 

Students must complete a transcript request form to the Ministry of Education requesting that an official tran-

script of their marks be forwarded to the post-secondary schools they have applied to.  Go to: https://

www.k12.gov.sk.ca/etranscript/ 

Student loan applications available on-line at www.saskatchewan.ca/residents/education-and-learning/

student-loans 

 

August 

 U of Sask Arts/Sciences deadline - August 15th
 

 Deadline for University of Regina Education program- August 15th    

 Deadline for all University of Regina programs (excluding Nursing) - August 15th    

Ministry of Education transcripts are due at all post-secondary institutions 

https://www.k12.gov.sk.ca/etranscript/
https://www.k12.gov.sk.ca/etranscript/
https://www.k12.gov.sk.ca/etranscript/
http://www.saskatchewan.ca/residents/education-and-learning/student-loans
http://www.saskatchewan.ca/residents/education-and-learning/student-loans


Middle Level Saskatchewan Youth Apprenticeship Program 

Teachers of Grades 7 to 9 students have the opportunity to access lessons and activities that 
will allow their students to explore the skilled trades.  

This teacher’s kit aligns with Middle Level Practical and Applied Arts course requirements 
and is hosted on Saskatchewan Apprenticeship’s website at http://saskapprenticeship.ca/
middle-years-lesson-plans/. 

The lessons plans can be followed in their entirety, or components can be used to comple-
ment other lessons plans. 

If you have any questions, please email youthapprenticeship@gov.sk.ca. 

 
Lesson plans were developed by the Prairie South School Division, the Saskatchewan Con-
struction Association, the Saskatchewan Apprenticeship and Trade Certification Commis-
sion, the Saskatchewan Ministry of Education, Think Construction Saskatchewan, the Sas-
katchewan Construction Safety Association and Westridge Construction Ltd. 

 

Career Safety Education (CSE) is a great  opportunity if you 

are currently working with your students on building their 

resume and wanting to look like a standout candidate 

to your potential future employers. The Saskatchewan 

Safety Council provides this safety training for FREE! Safe-

ty training looks good on both resumes and post-

secondary applications, as well as scholarship applica-

tions! The CES Program is available to all students. For 

more information, please contact Merissa or call  

Safety Resources  & Programs 

http://saskapprenticeship.ca/middle-years-lesson-plans/
http://saskapprenticeship.ca/middle-years-lesson-plans/
mailto:youthapprenticeship@gov.sk.ca
http://www.sasksafety.org/training/youth/career-safety-education
http://www.sasksafety.org/about-us/awards/les-donnelly-scholarship
http://www.sasksafety.org/about-us/awards/les-donnelly-scholarship
https://www.prairiesouth.ca/wp-content/uploads/2018/02/Career-Safety-Education-Training-Program-2017-2018.pdf
mailto:cse@sasksafety.org


Executive Positions for 

2018-2019: 
Past President – Gordon 

Heidel & Leanne Merkowsky
(2nd year of a 2 year term) 

President –   Kerrie Binetruy 
(2nd year of a 2 year term) 

Vice-President – Jon Kemp

(2nd year of 2 year term) 

Secretary - Vanessa Lewis 

(11th year of 20 a year term) 

Treasurer – Amanda Ross

(2nd year of a 2 year term) 

Director -  Jody Bender 

Director—Clarence Neault 

Director— Lisa Struder 

Director – Amanda Ross 

Director – Viviana Ruiz Ar-

cand 

Director – Sean Dufour 

Director - Paul Blankestijin  

Director— Julie Nyiri 

Ministry of Education Contact: 
Barbara McKinnon 

 

  

 

Young Workers Readiness Certificate Course  
Just a reminder that this resource has been improved for 2018 and is available to all teachers 
and students across the province. With “Take Your Kids to Work Day “ falling on November 14 
this year, you may want to utilize this resource in your classrooms. https://ywrcc.ca/ 

Overview :In Saskatchewan, the minimum age of employment is 16.   If you are 14 or 15 years 
old, and  able to work, you  must complete the following before starting to work: 

Complete the YWRCC and obtain a Certificate of Completion; 

1. Provide your employer with a copy of your Certificate of Completion; and 

2. Provide your employer with proof of age and written consent from a parent or guardian. 

Employers are required to keep a copy of the young worker’s Certificate of 
Completion, proof of age and consent from a parent or guardian on file. 

If you are 14 or 15 years old and have completed the YWRCC, you will also need to be aware of 
the employment standard restrictions for 14 and 15 year olds which include: 

 You cannot work after 10 p.m. the night before a school day; 

 You cannot work before classes begin on a school day; and 

 You cannot work more than 16 hours in a school week. 
During school breaks such as Christmas holidays or summer vacation, these restrictions do not 
apply and you can work the same hours as other employees.  All other employment standards 
apply to you. 

There are also industries where you can and cannot work if you are under the age of 18. See 
Minimum Age and Workplace Restrictions for Young Workers.The next Teacher YWRCC webinar is 
scheduled for: April 3, 2019 starting from 3.45- 4.45 pm. Here is the registration link and related 
information for the webinar: 

Please register for the webinar that provides information about the online Young Worker 
Readiness Certificate Course (YWRCC) and Teacher Resources on Apr 3, 2019 3:45 PM CST at: 

Registration URL 

https://attendee.gotowebinar.com/register/5938363737613379330  

Webinar ID# 

350-055-027 

After registering, you will receive a confirmation email containing information about joining the 
webinar. 

Education Training Services (ETS), Employment Standards Division, 

Ministry of Labour Relations and Workplace Safety 

If you require more information about this webinar, please contact Glen Brooman at 306-787-
4008 or Terry Gove at 306-933-7980. 

 

  

https://www.saskatchewan.ca:443/business/hire-train-and-manage-employees/youth-in-the-workplace/minimum-age-and-workplace-restrictions
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fattendee.gotowebinar.com%2Fregister%2F5938363737613379330&data=02%7C01%7C%7C3e8258965e3746e557e008d6459da2d1%7Ccf4e8a24641b40d2905e9a328b644fab%7C0%7C0%7C636772940670279391&sdata=gixHwxbXBi8hYbp

